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2. BEE

. Economic BEE ownership: 0%

Legal BEE ownership: 0%

Confirmed plans to increase BEE Economic

Ownership: No

fanagement: D
BEE control: 14%

Women control: 40%

Confirmed plans to increase BEE control:
Yes

Total workforce: 54

Black representation: 30%

Employment equity plan: Yes
Employment equity committee: Informal
Affirmative action plan: Yes

Payroll equality: No deviation noted in

sample selected.

Specific obstacles and restrictions: No
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nt spend: R 177,988
Skills development plan: Yes

Skills spend as percentage of payroll:
1,7%

Total delegates trained: 39

Total delegates trained as a percentage

of workforce: 72%

Total black delegates: 13

Black delegates trained as a percentage of
total delegates trained: 34%

. Affirmative procurement spend:

R 3,22 million

. Affirmative procurement plan: Yes
. Affirmative procurement target: No

. Affirmative procurement spend as

a percentage of total discretionafy
procurement: 68%

Affirmative procurement spend as a
percentage of total procurement: 9,2%
Robust verification mechanism: Yes

Specific obstacles and restrictions: No







